Policy 24 June 2025 
                                                                               









Bí Cineálta Policy
To Prevent and Address
Bullying Behaviour

Kildimo NS

2025















The Board of Management of Kildimo National School has adopted the following policy to prevent and address bullying behaviour. 
This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools 2024. 
The Board of Management acknowledges that bullying behaviour interferes with the rights of the child as set out in the United Nations Convention on the Rights of the Child. We all, as a school community, have a responsibility to work together to prevent and address bullying behaviour and to deal with the negative impact of bullying behaviour. 
We are committed to ensuring that all students who attend our school are kept safe from harm and that the wellbeing of our students is at the forefront of everything that we do. We recognise the negative impact that bullying behaviour can have on the lives of our students, and we are fully committed to preventing and addressing bullying behaviour. 
We confirm that we will, in accordance with our obligations under equality legislation, take all such steps that are reasonably practicable to prevent the harassment of students or staff on any of the nine grounds specified: gender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller community. 
Catholic schools have a distinctive understanding of the human person, recognising that every
person is created in God’s image and likeness and has inherent dignity as a child of God. This is
the basis for ensuring that each person in our school is treated with respect and care, in
accordance with the Catholic Schedule.
As a Catholic school, we are committed to respecting the dignity of every individual. No human
person is to be devalued, and all have an indispensable part to play in the school community,
regardless of difference. 
We confirm that we will take all steps that are reasonably practicable to prevent all bullying or harassment of our students in whatever form and however motivated.


Definition of Bullying 
Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or offline that causes harm. The harm caused can be physical, social and/or emotional in nature. Bullying behaviour is repeated over time and involves an imbalance of power in relationships between two people or groups of people in society. The detailed definition is provided in Chapter 2 of the Bí Cineálta procedures. 
Each school is required to develop and implement a Bí Cineálta policy that sets out how the school community prevents and addresses bullying behaviour. Strategies to deal with inappropriate behaviour that is not bullying behaviour are provided for within the school’s Code of Positive Behaviour. 

A one-off instance of negative behaviour towards a student is not bullying behaviour. However, a single hurtful message posted on social media can be considered bullying behaviour as it may be visible to a wide audience and has a high likelihood of being shared multiple times and so becomes a repeated behaviour. 



Behaviour that is not bullying behaviour:

· If the repeated harm is real for the student experiencing the behaviour, but unintended by the other student, this is not bullying, but, importantly, must be addressed under the school ‘s code of behaviour.  
· Some students with special educational needs may have social communication difficulties which may make them communicate their needs through behaviours that can hurt themselves or others. It is important to note that these behaviours are not deliberate or planned, but in certain situations, they are an automatic response which they cannot control.  
· Disagreement between students is not considered bullying unless it involves deliberate and     repeated attempts to cause distress, exclude or create dislike by others. 

· Schools are not obligated to address bullying behaviour that takes place outside their care or responsibility. However, if such behaviour affects students within the school environment, schools are required to provide support to those involved. If the bullying behaviour persists within the school, it should be managed in line with the school’s Bí Cinéalta policy. 
 
Culture and Environment 
A positive and inclusive school culture and environment is essential to prevent and address bullying behaviour. The school environment should be a space where students and school staff experience a sense of belonging and feel safe, connected and supported. Relationships between all members of the school community should be based on respect, care, integrity and trust. Open communication between the patron, boards of management, school staff, students and their parents help to foster a collaborative approach and shared responsibilities in relation to preventing and addressing bullying behaviour. The school leadership team influences the school culture and set the standards and expectations for the school community when preventing and addressing bullying behaviour. Each member of school staff has a responsibility to develop and maintain a school culture where bullying behaviour is unacceptable and to take a consistent approach to addressing bullying behaviour. Students can shape the school culture by promoting kindness and inclusion within their peer group and maintain a   positive and supportive school environment for all. Parents, as active partners in their child’s education, can help foster an environment where bullying behaviour is not tolerated through promoting empathy and respect. 
 

















Section A: Development/Review of our Bí Cineálta Policy to Prevent and Address Bullying Behaviour 

All members of our school community were provided with the opportunity to input into the development/review of this policy. 

	
	Date consulted
	Method of consultation

	Principal & Teacher 


School Staﬀ
	14 January 2025 


24 March 2025 




































1 April, 2025
	LEC: Training Day delivered by DES 


Stage 1: Staff Meeting (half day closure)– Staff were provided with the opportunity to discuss the new Bi Cineálta action plan, staff were informed of the important points in new definition of bullying and the road map for preventing bullying provided by the Dept was displayed. 

Appendix A was outlined and sections A,B,C,D were presented.

The 9 core components identified by UNESCO to form part of a whole education approach to effectively reduce bullying and cyber bullying were read out.  

Section 6.5 from Procedures on Recording Bullying Behaviour were read and discussed.

Section 2.7 Types of Bullying behaviour were read and discussed and a template for recording the incident was displayed.

A summary of Appendices A-G was shown, those which are mandatory (A,B and E) and optional.

Staff recorded possible bullying prevention strategies to be used in KNS under the headings of the 4 key areas of Well-Being and these have been documented in the preventative strategies below
We viewed Scenario A from Oide and used the new definition to discuss the scenario and decide whether it was bullying or not.
Survey – Google Form 

Croke Park Hour: Further discussion and whole staff input during amendment of policy

	Students
	21, March 2025
	Student questionnairs to seek their input in developing an Anti-Bullying policy in Child Friendly Format – their wording, examples and suggestions were all taken into account when drafting this Policy. 

This policy was distributed during Anti-Bullying week to all households and children were given the homework of reading through their policy with parents.

Survey – Paper Form 

	Parents
	20, March, 2025 
	Google survey sent out to all families .
Feedback sought from parents following on from the above survey as part of the  formation of a Child Friendly Bí Cineálta  policy. Policy to be created with this information and sent out to parents/children to review together with information on same in terms of how to contact the school if needed. Attention drawn to our policy and Child Friendly policy, resources and initiatives in the school during Anti- Bullying week sent out. Bi Cinealta policy draft to be shared with parent body and parent association for feedback


	Board of Management
	April & June 2025 
	Review new policy draft, leading to consultation and final ratification after amendments made,
 where necessary

	Wider School Community - as appropriate e.g. bus driver, the Den etc
	June 2025
	The following organisations were contacted and the child friendly policy was shared with them in early June 2025.
· Parents Council 
· Kildimo Community Council 
· Kildimo GAA
The full Bí Cineálta Policy will be sent to these organisations once ratified
Publicly Available on School Website to view and provide feedback 

	Date Policy was last reviewed
	10 June 2025 
	

	Date Policy was Approved
	17. 06.2025

******24.06.2025
	Last BOM Meeting of the Year 

New Review Required: St. Senan’s new information added to policy 





	Section B: Preventing Bullying Behaviour
 
This section sets out the prevention strategies that will be used by this school to address all
forms of bullying behaviour, in whatever form and however motivated, including online
bullying behaviour, homophobic and transphobic bullying behaviour, racist bullying
behaviour, sexist bullying behaviour and sexual harassment.
In developing preventative strategies which this school will use to prevent all forms of
bullying behaviour, we come from the context of our Catholic ethos where inclusivity
permeates the school in a real way.
This school takes positive steps to ensure that the culture of the school is one which
welcomes a respectful dialogue and encounter with diversity and difference, by ensuring that
prevention and inclusivity strategies are given priority and discussed regularly at board of
management and staff meetings.
The dignity and the wellbeing of the individual person is of paramount concern in our
Christian response. This school will listen closely to and dialogue with parents, thereby
building a relationship of mutual understanding, respect, trust and confidence.
In continuing to develop prevention strategies, this school will listen to young people and
parents, to help establish their particular context and needs. Frequent periods of reflection
and engagement by the school, young people and parents, will be used to discern appropriate
supports for young people in this school and to help inform future prevention strategies.

General Prevention Strategies:
● Foster a Positive and Inclusive School Culture:
○ Promote kindness, respect, and inclusion as core values.
○ Establish a "telling environment" where students feel safe to report bullying.  All students encouraged to ‘be an upstander not a bystander’
○ Ensure open communication among staff, students, and parents.
● Encourage Active Student and Parental Participation:
○ Develop student councils and peer support programs (Buddy System)
○ Host regular parent workshops and seminars on bullying prevention.
Online Bullying Prevention:
● Implement digital literacy and citizenship programs through the SPHE, Stay Safe Programmes
● Promote and enforce a clear acceptable use policy for technology.
● Organise Internet safety days and awareness campaigns for students and parents.
● Encourage students to report harmful online behavior to trusted adults.
Homophobic and Transphobic Bullying Prevention:
● Create an inclusive physical environment with relevant posters and supportive messaging.
● Challenge gender stereotypes and promote empathy-building activities.
· Arrange workshops on LGBTQ+ topics to raise awareness among students, staff and parents
● Encourage students to report incidents of homophobic or transphobic behaviour
Racist Bullying Prevention:
● Celebrate cultural diversity with events, displays, and curriculum integration - e.g. One World Day etc
● Conduct awareness workshops for students, staff, and parents on racism and its impacts.
● Provide targeted support for students from ethnic minorities, including language assistance and representation in materials.
Sexist Bullying and Sexual Harassment Prevention:
● Ensure gender equality in school activities and opportunities.
● Organise awareness campaigns on gender respect and equality.
● Use SPHE and RSE curricula to teach about healthy, respectful relationships.
● Enforce a zero-tolerance policy toward sexual harassment.
Additional Measures:
● Supervision and Safe Spaces:
○ Design school spaces to reduce bullying opportunities (e.g., clear sightlines, well-lit areas, sectioned off areas on the yard).
○ Increase staff visibility during break times and in less-supervised areas e.g. during toilet breaks. 

● Curriculum Integration:
○ Incorporate anti-bullying content into SPHE, RSE, and other relevant subjects.
○ Highlight diversity and inclusion in teaching materials and library resources.
Modelling good behaviour, respect is key, Children sign behaviour contracts at the beginning of the school year, host a Bí CIneálta week, Safer Internet Day etc
Staff engage in extracurricular activities - positive engagement in activities 
● Student Empowerment:
○ Teach problem-solving, conflict resolution, and assertiveness skills.
○ Organise empathy-building activities - Wellbeing Week, Friendship Day, Kindness Day
○ Bí Cineálta included in the minutes of all student council meetings and the enforcement of the poster in all classrooms - ‘Is it Bullying?  1. Targeted? 2. Harm, 3. Repeated? Student Council check in regularly with all classes, Check in at Assemblies





	The school has the following supervision and monitoring policies in place to prevent and address bullying behaviour (see Chapter 5 of the Bí Cineálta procedures):
Supervision and Monitoring Policies:
o Active Supervision:
○ Ensure visible and consistent staff presence during break times, in classrooms, hallways, and outdoor areas.
○ Conduct regular checks in areas with potential for hidden activities. 
All school staff will monitor the children and report back to relevant teachers.
 
o Structured Break Activities:
Offer organised and inclusive activities during break times to engage students and reduce idle opportunities for bullying behavior e.g timetables for the ball on yard, buddy system - senior classes working with the younger children etc
 
o Safe Physical Spaces:
○ Improve visibility in hidden or blind spots..
○ Create welcoming and well-maintained environments that reflect the school’s values of inclusivity and respect.
 
o Collaborative Supervision Plan:
○ Develop a detailed yard supervision schedule involving all staff members.
○ Rotate staff to cover all areas, ensuring comprehensive coverage.
 
o Incident Reporting:
○ Establish clear procedures for students and staff to report observed or suspected bullying.
○ Maintain a culture that encourages students to report incidents without fear of retaliation.
 
o Monitoring High-Risk Areas:
○ Identify areas where bullying is more likely to occur and restrict access.
○ Use monitoring technologies, where  appropriate and feasible.
 
o Training and Awareness:
○ Train staff on identifying, addressing, and preventing bullying.
○ Conduct regular reviews and updates on supervision policies and practices.
 
 
o Feedback and Adjustment:
○ Gather feedback from students, staff, and parents.
○ Adjust supervision strategies based on observed trends.





In addition, the school has the following in place to prevent and address bullying:

· The listing of supports currently being used in the school and the identification of other supports available to the school e.g. www.tacklebullying.ie  www.antibullyingcentre.ie, www.fuse.ie and  www.webwise.ie
· Raise awareness of the impact of homophobic bullying behaviour and encourage pupils to speak up when they witness homophobic behaviour. 
· Foster a culture where diversity is celebrated and pupils ‘see themselves’ in the school environment. 
· Modelling of respectful behaviour by staff of all members of the school community. 
· Ensuring all pupils have the same opportunities to engage in school activities irrespective of gender. 

In Kildimo National School, we support and encourage a ‘telling’ environment. We take the reasons that children may not report bullying into account when we develop our strategies to prevent and address bullying behaviour such as
· Fear of retaliation
· Concern at being seen as a tell-tale
· Fear that the adult may make the situation worse
· Fear that the adult may deny access to their smart phone
· Not knowing what will happen when they report the bullying behaviour
· Fear they will not be believed.
· Concerns about getting into trouble for reporting the bullying behaviour
· Not having evidence to back up the allegation of bullying behaviour. Schools should be safe environments where reporting of bullying behaviour is encouraged. 

In Kildimo National School, we acknowledge the concept of a trusted adult as an effective strategy to encourage children to report if they or another pupil is experiencing bullying. The trusted adult should reassure the child that they have done the right thing by reporting the behaviour. The trusted adult should without delay, inform the class teacher.
















Section C: Addressing Bullying Behaviour 

The primary aim in addressing reports of bullying behaviour should be to stop the bullying behaviour and to restore, as far as practicable, the relationships of the students involved, rather than to apportion blame. All staff have a responsibility to report suspected incidences of bullying. 

· The Class Teacher will oversee recording of bullying reports for students in their class. This includes using the procedure guidelines to investigate reports of bullying and recording bullying behaviour on the correct form.
· The Principal will inform the Board of Management of incidences of Bullying.
· The relevant teacher will follow up after 20 days to investigate if the bullying has ceased.



When Bullying occurs the school will:
 
· Ensure that the student experiencing bullying behaviour is heard and reassured 
· Seek to ensure the privacy of those involved 
· Conduct all conversations with sensitivity 
· Consider the age and ability of those involved 
· Listen to the views of the student who is experiencing the bullying behaviour as to how best to address the situation 
· Take action in a timely manner 
· Inform parents of those involved 


	Identifying if Bullying Behaviour has Occurred 
The steps that will be taken by the school to determine if bullying behaviour has occurred, the approaches taken to address the bullying behaviour and to review progress are as follows (see Chapter 6 of the Bí Cineálta procedures):
· In investigating and dealing with bullying the teacher(s) will determine whether bullying has occurred, what type if it has and how best the situation might be resolved.
· All reports, including anonymous reports of bullying must be investigated and dealt with by the ‘Relevant Teacher(s)’. In that way pupils will gain confidence in ‘telling’. This confidence factor is of vital importance. It should be made clear to all pupils that when they report instances of bullying, they are not considered to be telling tales but are behaving responsibly.
· Non-teaching staff such as secretaries, SNAs, caretakers and cleaners are encouraged to report any incidences of bullying behaviour witnessed by them or mentioned to them to the Class Teacher or Principal.
Steps to Determine If Bullying Behaviour has Occurred: 
1. Refer to Appendix 1 ‘Is it Bullying?’
2. Teachers should take a calm, unemotional problem-solving approach when dealing with
incidents of alleged bullying behaviour reported by pupils, staff or parents.
3. On being informed of an alleged incident of bullying, the teacher dealing with the report
will first interview the victim(s). 
4. Initial investigations of bullying will be done in class but where possible incidents should
be investigated outside the classroom situation to ensure the privacy of all involved.
5.  When analysing incidents of bullying behaviour the ‘Relevant Teacher(s)’ should seek
answers to questions of what, where, who, when and why. This should be done in a calm
manner, setting an example of dealing effectively with a conflict in a non-aggressive manner 
6. If a group is involved each member should be interviewed individually at first. Thereafter,
all those involved should meet as a group. At the group meeting, each member should be
asked for his/her account of what happened to ensure that everyone in the group is clear
about the other’s statements. It may be helpful to ask the students involved to write
down their account of the incident.
7.  Each member of a group should be supported through the possible pressures that they
may face from the other members of the group after being interviewed by the teacher.
8. Incidents can occur where behaviour is unacceptable and hurtful but the behaviour is not
bullying behaviour. Strategies that deal with inappropriate behaviour are provided for within the school’s Code of Behaviour.
9. Focus on stopping the behaviour and building relationships where we all tolerate respect and get along with one another. 


Where bullying behaviour has occurred.
1. Provide immediate engagement and reassurance to students experiencing bullying. 
2. Where the ‘Relevant Teacher(s)’ has/have determined that a pupil has been engaged in bullying behaviour, it should be made clear to him/her how he/she is in breach of the school’s Bí Cineálta policy and efforts should be made to try to get him/her to see the perspective of the pupil being bullied.
3. The ‘Relevant Teacher’ does not apportion blame but should make an effort to try to get him/her to see the perspective of the pupil being bullied. S/he emphasises that the intention is not to punish perpetrators but to talk to them, to explain how harmful and hurtful bullying is and to seek assurance that it will stop while also offering targeted support. 
4. Ensure privacy, sensitivity and consideration of age and ability in all conversations and actions 
5. In cases where it has been determined by the relevant teacher that bullying behaviour has occurred, the parent(s)/guardian(s) of the parties involved should be contacted at an early stage to inform them of the matter and explain the actions being taken (by reference to the school policy). The school should give parent(s)/guardian(s) an opportunity of discussing ways in which they can reinforce or support the actions being taken by the school and the supports provided to the pupils.
6. It must also be made clear to all involved (each set of pupils and parent(s)/guardian(s) that in any situation where disciplinary sanctions are required, this is a private matter between the pupil being disciplined, his/her parent(s)/guardian(s) and the school.
7. Acknowledging this will take time and effort from all involved
8. Repeated incidents of bullying behaviour will result in the imposition of sanctions. Such sanctions will be proportionate to the seriousness of the bullying behaviour.

Determining if bullying behaviour has ceased.

· The teacher must engage with the students and parents involved no more than 20 school
days after the initial discussion to review progress following the initial intervention.
Important factors to consider as part of the review are the nature of the bullying
behaviour, the effectiveness of the strategies used to address the bullying behaviour and
the relationship between the students involved.
· Even though the bullying behaviour may have ceased, ongoing supervision and support
may be required for both the student who has experienced the bullying behaviour as well
as the student who has displayed the behaviour. It can take time for relationships to
settle and for supports to take effect. In some cases, relationships may never be restored
to how they were before the bullying behaviour occurred.
· If the bullying behaviour has not ceased, the teacher should review the strategies used in
consultation with the students and parents and agree to meet again over an agreed
timeframe until the bullying behaviour has ceased.
· Where a parent is not satisfied that the school has dealt with a bullying case in
accordance with these procedures, the parent must be referred to the school’s
complaints procedure.
· In the event that a parent has exhausted the school’s complaints procedures and is still
not satisfied, the school must advise the parents of their rights to make a complaint to
the Ombudsman for Children.
· The school will maintain care for the victim over time. This will be done by speaking to
the child a number of weeks after the incident to check on their continuing welfare. The
child’s parents will also be consulted.
· A school is not expected to deal with bullying behaviour that occurs when students are
not under the care or responsibility of the school. However, where this bullying
behaviour has an impact in school, schools are required to support the students involved.
· Where the bullying behaviour continues in school, schools should deal with it in
accordance with their Bí Cineálta policy.
· Where the student displaying the bullying behaviour is not a student in the school, but
the student who is experiencing the bullying behaviour in the school, the school should support the student who is experiencing the bullying behaviour as appropriate and engage with them and their parents to determine what steps can be taken.

Requests to take no action.

If a child makes a report of bullying but asks that nothing is to be done about it, the
‘Relevant Teacher(s)’ will support the child appropriately to explore how it will be
handled sensitively and how parents may be notified.
Parents may also make our school aware of bullying behaviour that has occurred and specifically request that the school take no action. Parents must put this request in writing to the school. However, while acknowledging the parent's request the school may decide that based on the circumstances, it is appropriate to address the bullying behaviour.

Please Note:
Our school does not deal with bullying behaviour that occurs when pupils are not under the care or responsibility of the school. However, where this bullying behaviour has an impact in school, our school supports the pupils involved. Where the bullying behaviour continues in school, our school deals with it in accordance with our Bí Cineálta policy. Where the pupil displaying the bullying behaviour is not a pupil in our school, but the pupil who is experiencing the bullying behaviour is a pupil in our school, we will support the pupil who is experiencing the bullying behaviour as appropriate and engage and support them and their parents. 
This will not be recorded as a bullying incident in our school.

[bookmark: _heading=h.oomr0ucacuy4]Record-Keeping 
 
· All bullying behaviour will be recorded on the ‘Bullying Incident Report Form’ (Appendix 2). This will include the type of behaviour, where and when it took place, and the date of the engagement with students and parents. The actions and supports agreed to address bullying behaviour will be documented. If the bullying behaviour is a child protection concern the matter will be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary Schools. The ‘Relevant Teacher’ must inform the Principal.


Reviewing Progress:
1. Monitoring and Feedback:
○ Regularly monitor the situation to ensure the bullying behaviour has ceased and relationships are improving.
○ Maintain communication with students and parents to evaluate the effectiveness of the interventions.
2. Policy and Practice Updates:
○ Document outcomes and use the findings to refine strategies and update the school’s Bí Cineálta policy if necessary.



	The school will use the following approaches to support those who experience, witness and display bullying behaviour (see Chapter 6 of the Bí Cineálta procedures)
Supporting Students Who Experience Bullying Behaviour:
1. Immediate Engagement:
○ Listen to the student’s account with sensitivity, ensuring they feel heard and reassured.
○ Provide emotional support and validate their feelings.
2. Maintaining Privacy:
○ Address concerns discreetly to protect the student's dignity and confidentiality.
3. Involving Students:
○ Involve  the student in the process of dealing wth what has happened.  
4. Parent Communication:
○ Inform parents early, providing a clear plan of action and  update when necessary..
5. Counselling and Resources:
○ Inform parents of  external support services available  as needed - Jigsaw, Bluebox, The Grief Centre etc.
6. Ongoing Monitoring:
○ Regularly check in with the student to ensure the bullying behavior has stopped and they feel safe.
Supporting Students Who Witness Bullying Behaviour:
1. Encouraging Reporting:
○ Educate students on the importance of reporting bullying incidents they witness.
○ Promote the use of trusted adults within the school for reporting.
2. Building Awareness:
○ Conduct lessons/workshops to help bystanders understand their role in preventing/reporting  bullying.
3. Addressing Fear of Retaliation:
○ Ensure that witnesses feel safe and supported in coming forward.
4. Promoting Positive Peer Influence:
○ Engage in  peer-led initiatives such as Bí Cineálta leaders - children selected from The Student Council
Supporting Students Who Display Bullying Behaviour:
1. Understanding Root Causes:
○ Identify underlying issues, such as relational difficulties or low self-esteem, that may be contributing to the behaviour
2. Tailored Interventions:
○ Provide specific support to help the student develop empathy, conflict resolution, and emotional regulation skills.
3. Engaging Parents:
○ Communicate with parents to ensure consistency between school and home in addressing the behaviour
4. Accountability and Restorative Approaches:
○ Use restorative practices, where appropriate, to help the student understand the impact of their behavior and rebuild relationships.
5. Behavioural Support Plans:
○ Develop and implement individualised plans to monitor and guide the student’s progress toward positive behaviour - if/when required. 
 
General Strategies for All Groups:
● Education and Awareness:
○ Conduct regular Bí Cineálta  sessions for all students and staff selecting from the following  - Oide  resources, FUSE, Webwise, My Selfie, HTML, LEANS Programme, Stay Safe, Teacher based SPHE lessons etc
● Promoting Empathy:
○ Include empathy-building activities and social skills programs in the curriculum using some of the above resources..
● Safe School Environment:
○ Foster a culture of respect and inclusion through visible messaging and consistent enforcement of Bí Cineálta policies. 
* At the beginning of every school year the children in each class will devise a ‘Class Motto’ to promote Bí Cineálta



 
Supports 
 The school may seek the support of any of the following when working with students affected by bullying 
· Counselling service (through guidance or chaplain) 
· Building self-esteem and developing social skills 
· Use of restorative practices to re-build and maintain relationships 
· Co-operation with parents 
· Referral to outside agencies (if necessary) in co-operation with parents 
· National Educational Psychological Service (NEPS) 
· Oide 
· Webwise 
· National Parents Council 
· Dublin City University (DCU) Anti-Bullying Centre 
· Tusla 
· NEPS
 


Section D: Oversight 

The principal will present an update on bullying behaviour at each board of management meeting. This update will include the number of incidents of bullying behaviour that have been reported since the last meeting, the number of ongoing incidents and the total number of incidents since the beginning of the school year. Where incidents of bullying behaviour have occurred, the principal will also provide a verbal update which will include where relevant, information relating to trends and patterns identified, strategies used to address the bullying behaviour and any wider strategies to prevent and address bullying behaviour where relevant. This update does not contain personal or identifying information. See Chapter 7 of the Bí Cineálta procedures. 
This policy is available to our school community on the school’s website and in hard copy on request. A student friendly version of this policy is displayed in the school and is also available on our website and in hard copy on request. 
This policy and its implementation will be reviewed, following input from our school community, each calendar year or as soon as practicable after there has been a material change in any matter to which this policy refers. 

This policy will be reviewed in __1__year and amended as necessary by means of a whole school collaborative approach. 
 
Signed: ____________________________________________________ ________ 
            (Chairperson of Board of Management) 
 
 
Signed:  	____________________________________________             
                (Principal)
 
Date:    ___________________________ 
 
  






Appendix1: Is it Bullying? Checklist
 
Appendix 2: Bullying Incident Report Form 
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Appendix 2: Bullying Incident Report Form 
 
 
1. Name of student being bullied: __________________________________________ 
 
2. Base class: ________________ 
 
3. Name(s) and class(es) of students allegedly engaged in bullying behaviour: 
 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________ 
 
4. Source of bullying concern/report (tick as relevant): 
 
	Student concerned 
	 

	Other student(s) 
	 

	Teacher 
	 

	Parent 
	 

	Other 
	 


 	 
5. Location of incident(s) (tick as relevant) 
 
	School Yard 
	 
	Classroom 
	 

	Bus 
	 
	Toilets 
	 

	Out-of-school 
	 
	Changing Rooms 
	 

	Corridor 
	 
	Other 
	 


 	 
6. Name of person(s) who reported the alleged bullying concern: 
 
 	  _________________________________________________________________________ 
 
7. Type of bullying behaviour (tick as relevant): 
   
	Physical 
	 
	Gender-identity bullying 
	 

	Verbal 
	 
	Extortion 
	 

	Damage to personal property 
	 
	Written bullying 
	 

	Exculsion/isolation 
	 
	Relational bullying 
	 

	Cyber-bullying 
	 
	Other 
	 

	Intimidation 
	 
	 
	 


 
 
 
 
        
 
 
 
8. Brief description of bullying behaviour: 
 
	 	 
 
 
 
 
 
 
 
 


 
9. Impact of bullying behaviour: 
 
	 
 
 
 
 
 
 
 
 
 


 
10. Details of action taken: 
 
	 
 
 
 
 
 
 
 
 
 


 
         
Date submitted: ______________________________________ 
 
         
Signed: ________________________________________     Date: __________________ 
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